




AGREEMENT 

between 

OK FRANKLIN BOARD OF 0XJCATION 
and 

THE FRANK! IN PUBLIC SCHOOL 
aSTODIAL ASSOCIATION . 

(CAFETERIA STAFF) 


July 1, 1979 


June 30, 1980 


m 

■» 


< ( . " r i^e.shor.j 


'iUt 


RUTGERS UNIVERSITY 





fH»S entered into this first dey of July, 1979 , by end between the 

Ss» of &^:.:cruon ©4 thm derough of Franklin, hereinafter called t he "Board*** sod 
the Mjtiil\n labile School Custodial Association, an unincorporated association, 

a r& Cf ed Sr'?® '/'■■-V:: \ ijOa . 

WITNESS* that WHE3EAS, the majority of the caf«tar:« staff of the Franklin 
Public Scteol »y*t <m has designated the Franklin Public School Custodial Assoeletlep 
as th,»lr representative for the purpose of col I active negotiation* in jrticordenee 
with „»f§d pursuant to the provisions of N.J.S.A, 3^:15A“515@ fend, 

WHEREAS» tha Aisoclatlon and the board have reached certain understandings' 
which they desI re to confirm In this Agreement pursuant to Chapter JO? of the Publlo 

Lews of laCis •' - 

IT If HEREBY MUTUALLY AGREED A$ FOLLOWS: 

|, , ii cafeteria personnel shall be covered under this contract concerning " ; r‘ 

grii mmm mm» and condition* of employment. This agreement, however » shall exclude 
the head ;«ef and other administrative personnel, ;v\ 

I, ..II cafeteria employees are regular esnp oyees of the Board jf Education' of 

the Borou h of Franklin. 

3. /his agreement shall be the sole employisent contract betweel the Board and 
the Association with respect to cafeteria employes, except ti at a statement.gjf dm-, 
plcyment will m given to each cafeteria employe: by the ftoar« , and each employee 
shell il(A his acceptance or rejection of the of er so that ti a Board of Education ■,,, 
will knot whether or not that employee will be a member of th« staff. 

k. This a§r®si?it#nt shall continue In effect until June 30. 19®0* 

RA ' iFICATI OH AMP CONFIRMATION 


The parties hereto, by tie exec .cion hereof do ratify, acknowladgo and agree 
thr-t this contract agreement jffectl a July 1, 1979, shall con it I tut a the agreement 
between the Association and Iaard pu suant to Chapter 303 Public Laws of 1968 until 
further modified In accordant * with ie provisions thereof. 


F1ANKLI1 PU8LIC SCHOOL 

toted: k l JST00SAL ASSOCIATI0M 





SECTION 11 


1, SAUJifS: 

All <&®#i8,fc»rla employees eovsrsd under the term* of this agreement shell htMlM , 4 t 
compansaHfe' at mm hourly rake of $3.93. .'I 

SECTION til 

* : \ .. i* 

ABSENCEi 

1. Any employes who may have cause to be absent from work must give notice to 
the head chef of hi s designate the night before such absence or not later than, on# 

'hmr b^fom his starting time. Failure to comply with the above shall cause forfeit 

©f payment of one full day’® salary. • H 

«. Sick leave Is defined as absence from post of duty because of personal. 4lsa’“ 
blllty Jut to Hines* or injury, or because of exclusion from school by the madias! 
author! ;let on account of a contagious disease or being quarantine for such a ^ » 
dlMMS In the lamed fate household. < 

b. Absence for pertanal Illness shall be allowed, and shall Include full pay pot % 
excaedlty? tan' working deys In any one year. If fewer than the permitted number of ... . 

days of sleit leave are taken In any one year, the number of days not utilised shall -ft 
be #cG»wlatlv«. ■.;■• 

C* ® J !?tl '> 1 s v *§1 ex ending beyond the employee's sick leave credit, no 

hourly salary w> 11 be earned. 

■ \ 

d. in. alt awhence: where sick leave exceeds five consecutive school days, the $ 
employee My he .*equ!r< J to f le a physician's certificate *1 th the school super In* 

tandasni;. **' 

V'.,. 

2. Absence due to ieath >.* 111m ss In the employee's family. 

a. Absence lue to i dea * In th« employee's Imnedfate family or household shall 

be all awed with ay fot the squired period not to exceed five school days. * - 

if' . 

b. The term "Immediate family" thal 1 Include wife, husband, children, mother, 
fitter, mother*Su*law, fetter -“In-law, sister, brother. 


Absence cue to serlot s Illness In the Immediate 
®nttp 1 oyee to r I n Ht. nre will be grant ed f or two 


family which makes It necessary 
f u 11 s rv 1 t 1 S ^5 f , 


d. Absence due to the death of non- Immediate members of the family shall be 
allow© I up to three days. Ft 11 pay shall be allowed'for the day cf the funeral. 
Employees pay less half day * i pay shall be-allowed for the other two days. 

3. Personal !@ave: 


a. Thr## day* le, 3 ve will be granted without loss of pay for legal, busirwatp, 
househtld or family matters' which require absence during irking hours, 

b. Partonal days shall be accumulative to sick leave whun not used# 



c. Absence for the purpose of marriage or to attend weddings of friends 
or relatives may be allowed without pay upon the approval of tie super in fcendanfc. 

d. Absence from work by reason of a subpoena shall be allowed without 
pay provided that 'the subpoena is filed with the superintends c. 

4. The rate of pay for a paid absence or leave shall be baaed on the 
average number of hour;;-per day for which the employee is ordinarily employed* 

5. Cafeteria workers will be paid their regular salary while on jury 
dijtv but the jury duty check must be turned back to the Board. Proof of ser¬ 
vice: roust be submitted. 

SECTION IV 


1. HOLIDAYS: 

The following will be paid holidays for all employe as: 

1. New Year’s Day 4. Labor Day 

2. Good Friday 5. Thanksgiving & y 

3. Memorial Day 6. Christmas Day 

Each employee may take one additional paid holiday < n a day to be routuallv 
k agreed upon by the chef and the employee. 

TWo days of N.J.E.A. Conventioa. will be allowed as paid holidays if school 
is closed.. If school is open, two other days when school is closed wiii be 
allowed at the discretion of tl e Board as paid holidays. 

The holiday rate of pay shall 1 a based on the average number of hours per 
day for which the employ ae is < rdinarili / employed. 

If any of the above-^rrent boned 1 clidays fall on a Saturday, t he day before 
(Friday) should be consi lered < s the paid holiday. 

In ft® event the holiday falls on a Sunday, the following dav (Monday) 
should be considered as a paid holiday. 

SECTION V 


1 . 


BENEFITS: 


The Board wi.11 provide family coverage under the State Health Benefits 
Plan including Blue Gross, Blue Shield, Major Medical Insurance and Rider 
,T, and will provide Mine In imployee dental can- ooveragn for a 1.1 omnloyees 
..... t i, 'm ., .1 hi in m i ir-.i i t* mi on I fin <? 11 < i i I »i I I ! V . 


The Board will provide two (2) uniforms per yea* 
worker. 


(or each catuberia 


Upon retirement, eacn employee shall be entitled, to be reimbursed in the 
ancAsif of $10 per day fee each day of sick leave viiich has been accunailated. 
by the employee during the course of employment. 
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SECTION VI 


:ok m 

In the event of a reduction in force concerning staff employees or a 
Krtion. in hours, such reduction shall be mate on the basis of seniority 
spt, however, an employee with less seniority may be retained where said 
:» oar forms functions which the next sen .or err|iayee is unable to 




BmM <&£ of tfca Bosoms of itedkllK* *» • - - 

1 .,;,-^ ^ rolagj ss^ jps#^.,tk^ dessc* alag • orderly f*ooae* 

tv- -.vsW ■■•■-'^ £^,:uis.t i tprtMm&im fca4 41^ Jta® by «®pi sraee t a tta feofeaol eyraat 

,, ,1. • -C » : ***** th* (A«eh «wd apera to ?* *>• ■=£■* 

ip-jf': x.., -40 .'. ocgslee ead ssasresrteu th* rights si a®, ■sag.yoafc « *b®**to 

vo i x -■ ^ *^e®*» for tarchag and decs* lag 4 ■. coots* *®raiM 9 

tsx42Jr t4 «Ud wobool s#8t&r.. 


1. 


^swsst s®h shall Im oesMte^ a. the foilcwia* 


;4'J«F 


X: '4. tte * -«at that s&^ ^«u, while In the tap- jr at tl s Board of 
& , - ; the .iomojla of taall for any rtaa* to# ag| fitaeed iff 

d ** dee, jjatesvrattrtsai or fellviolatloo oat ay rul* , taPtoto* 
c, •xdjsic^ of Mm i^ 4 JLato MpKvi *ar* the asi& iatawsi at, ©r tot 
’jr r A A j A , "'.'.V p» ^ot this Sssb iiato a 'sffmim? $W 

*» -C A.U1 *a*»^a-CK9S^ 


..:>! it itt ¥031 


ml 


A. *‘teM*UAt« Supervisor" la that pewas, dtoctiy «** to *> **«>% 
$3«jtart ta» lu charged with the wfipOBS* Olty of dec; Hag, c W^sS **, 
ima&t&ig ©r liBplanaotlaf th» tafctfeet natter cl the < lapute. 

!*ta& 3: la the evtat that t hj m^mmm &msQt h® m ;lad ^ tfca"i£*- 
«i ®rvii» r !S . or, U thi imohed lifter h ±iwti*~ 

' ^ - > tbs < as>lo?©e, the waBOUifO® atoall, within S <s afte • the cst 1 * 

^ toot 3 » ;, i aiediata «ff«r 3 wr* haw * right to the go fftaiat 
xtofterad t > the opsrlntoDdant ot Sehfi©!^ ter haarlng »*» dotawa nation. 


A. i^k» i «f«rt 1 of a ctafflalafe to tha 8 ub erintandeot c ! Scteo *, the 
w linaadl*i>o aig rviisor" to iha «tw> appeia firot sm » wey pwgaro i 
va^thna - .wpcert af hla tiadiaa 5 aad deoladiE i which mid tport t hall h» 

%... aittoi tot ) mr ateodt t and the at aplalaane. l • Ssi» dataal at 

of MaodiJi nay x /low \ m mt m hste^al2 r. It both p stim »j ®, 

if 11* aft* - theem on. an jdu3«» a taan log date isot or» thi a i9ej« 

feftar udtMand on of tl® «plh atloe for w /lew 'jy tte c splaia at for a 
haartag <«C tbu &s&tmm *f t aid the Sujpart itan&att ohal roodo;* his d/- 
r ^.\- ^ S at ar'tta ^ hi id bearing or rr/i«w. 

hoffi part im ahall mom at to m of s^M tlna . 


Vm&. Ss M -UtM tmest « at ths dispute is tot eattled h tfc® a perlnt ®Omt 
<& %m oca^laiiant im dii mtiafied with the dacliiori of • I m Ti&tms. mb , 

tht ^alaSaaat within It • day® thareeftar, notify tfc® ^iatadsat oc : hi* 
£M rntSm to amreim hi - right to rmi&w of the castromtw by a plea Ty 
to^iag by tl® Board of ’ doeetica. Sidd review shall tee gnvatec to t&» 
^iaiasJit «' , xa the fi3 jg of i written atfetoa^it of the groups: a fer i#» 
9 £&j, cepUa aiich shai: b@ <2®Uwm& to tte csaislais^st 4 ® i^ciats mp@t- 
i/tear «wi the i^rsristm tart of MraSa, ^re^x>4j tbo sci^ool Bcffed at im 
sm l regularly oooveoed eantaly asaating wits spscdal wwtiag «^l«d x# 
tga fm* the pifpci s of taariae tha omtwv&my shall eufesd all 
SfiS-Usw aa dfiperteaity ' > b# tefficd* 



. ■ ■ 

£. a .^.. - iliia far ^vim tjgr tte Board of Education .... -^Sflt«satojJ-- \: . 

a? &&«&; isfa&l pf^ sts a written wto? of the com which a *11 

s.im assort* «&* ;ted at prior lew&l* aa weU m his findings, *» *» «** 

•s; vx. ,®ii fc. id report Ml Saa eutetsted to tho caa*iaiaaat for Ms gf 

|. ^ revioe at 2 ,fes4 t ds^s prior to the <fctoh&6d hoar it'# of itm mm by tbs iKiM. 


L .sal 4: The » sgrt* 4 imrson say, after & hearing the Board m paa? 2***1 i 
1: 2 go 4 t wt slly < m W their jud&mmr t%%tk»3. to an attolufetton exasemxtm 

% . :j6 osfe ;stee ^11 jo €XSf$om& of <ma x* Mv^tative of th.* Board of EJao&ttea, 

cla# ;iw o the adsdniat^tioa ex,.* repereeontat .ve of the IraaluStt 

autodial &mc smtio Which smid ecaimittee &boll review oach factual allegation 
c£ tbs mmixm &&g t m probable effect upon the coaplainaat and the school 
s^asi'-. j 2 * isi o2 & :>sptaac© or rejeeffcic© of the relief soujht and fuartiaar oqa- 

var >ktla th© p/isacip. 1 partita involved or their reproesantat ives as to tba f 
kU'A jitia*® «L-i a oki tbs oxidtrability of the case. Sh «ld this casalttee 
,ps©8*&. .as^* t-e aagyiswdmy than proceed to enter iito nos-bhadiiig fid* 
'^iac 4 ? mhkm* *2oa. 


1 lUtfe ten (10) t m after the daisies c f the ocusnittee, the Board at 4 t&* 
teh ilg Ussb dial 2 ^sciatica ahall attest to g^ree tpo© a mutually aa sptripB 
arbitrates? a d dbt# In a oermitamat from said arbitrater to serve. 

‘fe» axfettr ter sc selected Shall confer with both parties and their w psrsg in *- 
tiv * asi lee » his decision not later than ffwpty <20) day® after said < an- 
te noev* Th » atsMtimtar'® dgciaicaa elnll ba in writlni and set forth h. 1 a flhdlhpi 
m i» issues outeLtt ad. ■ . . 

fss§ tmMM tter’s iacisica i&all t» mteittsd to the Board and the &as ocdhtlox 
tic! slsCil tm iteiji and «a the parties. 


Hm snet o f said a Mtration shall ha cqutJUy isoaro l y both tbe Board snd 

■mggKimmd m im r&pt mmt&zivm. 

II. & all in found ^grievance proc^dings both parties shall endeavor tc diagm» 
of tbs smn fc r ^rm eg oanfsiencss ad without tbs inter* wtion of way thi tl pist iss 
l&«sppftf*» eltiier party amy, balow tis t^ird Ifwl of th ■■ formal pteowKtii ?s, wit» 
tbs o f the other, upon 3 dass notice, advise th < other party of i her 

or it# desire to hav© a s%;«esentativ« appear with or f >r him, her, or tt an, Is 
kMA case, 8 ild p*CKseding® Mrall be oesntimod thereof -er with such ropa sMOtac 
ties preset for «ad m behalf of th© party oonceonied. Ifawewr, at tbe i ilrd or 
fonpili -Iswl, eitter party my have a repreewtative of his own choice par aant 
M» dl^e :iott tqpoo 3 d* /« notice and without the coa«»at of tbs other party. 

If oars ifiip m i^^ot£ civ® Ss d»ils®d by a party in proceedlspi belo ? ttat 
4th Isvsil, tfc is aiay h© dose-, if it is antually agreeable to hath parties. 


A. Any Individual esplor* ee, groups of oscployces and repswastatiwes of 

arimrlty gr mm ahall to Ik 

Imid m he min pwidad. 


B. All ag*. sis hedom tho Board of IdumtJca after the subsdsaicai of t >p«srts lid 
a hmsdm * ? .lMawiii irovided ahall ba tosliad by the Bcaurd by resolutlc i end 
it® d#diic i i^prding f is© subject diap-.it© shall be cominicated ttooug,» the 
chisf tiatie uatrator ©f ’ ha school pystaai t» all employee affected by t s 



